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PREAMBLE 

Symphony believes in maintaining a fair balance over a long term period between 

payout/reward to the shareholders and cash retention. The Company has been conscious of 

the need to maintain consistency in payout / reward to the shareholders. The quantum and 

manner of payout/ reward to shareholders of the Company shall be recommended by the 

Board of Directors of the Company.  

METHOD OF PAYOUT/REWARDS TO THE SHAREHOLDERS 

1.1. DIVIDEND DISTRIBUTION POLICY 

This policy is framed pursuant to Regulation 43A of the Securities and Exchange Board of India 

(Listing Obligations and Disclosure Requirements) Regulation, 2015. 

a) The Company will generally endeavor to distribute to the shareholders atleast 60% of its 

profit after tax (including dividend distribution tax, buyback tax and other taxes as 

applicable).  

b) In rare circumstance of any contingency, acquisition opportunities or other business 

opportunities or unforeseen circumstances, payout to shareholders may be precluded at 

the discretion of the Board of Directors.  

c) Recommendation with regard to payout to shareholders shall be influenced by various 

factors including, without limitation, internal factors such as profits earned during the 

fiscal year, liquidity position, fund requirement for acquisitions, reward to shareholders 

by corporate actions (like buy back of shares) and external factors such as general market 

conditions, cost of raising funds from alternate sources, applicable taxes including tax on 

dividend, exemptions under tax laws available to various categories of investors and 

future expansion opportunities etc.  

d) The retained earnings of the Company shall be utilized for future growth and expansion 

of business, probable acquisitions, working capital and for meeting unforeseen 

contingencies.  

e) The Company has only one class of shares viz. equity shares. 
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1.2. Interim Dividend 

The Board of Directors may, as and when consider it fit, on the basis of performance, 

profitability, liquidity and on review of quarterly / half yearly / periodical financial statements 

declare interim dividend to reward the shareholders. 

1.3. Special Dividend 

The Company may consider special dividend in exceptional circumstances in such event, the 

limit as stated in clause 1(a) above may exceed. 

2. BONUS ISSUE 

As and when the company has large accumulated reserves represented by free reserves, 

securities premium, surplus etc. which are felt more than the requirements of the Company 

the Board may consider to utilise such balances towards issuance of bonus equity shares or 

any other security (ies) as may be permissible under the applicable provisions of the Companies 

Act, 2013, SEBI Act alongwith applicable regulations thereunder and any other Act as may be 

applicable. 

3. BUY BACK 

As and when the Company has large accumulate reserves represented by free reserves, 

security premium, surplus etc. which is also supported by sufficient liquidity in the company, 

the Board of Directors may consider to carry out Buy Back of its equity shares in accordance 

with the relevant applicable provisions of the Companies Act, 2013, SEBI Act alongwith 

applicable regulations thereunder and any other Act as may be applicable. 

4. SUBDIVISION / SPLITTING OF SHARES 

The Board of Directors may also consider to sub divide the equity shares in order to improve 

the liquidity in the market and to make it more affordable to retail shareholders thereby 

attracting better participation of retail shareholders in the equity shares of the Company. 

*** 
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