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OBJECTIVE: 

This Policy on Board Diversity (the “Policy”) is framed in terms of the Securi�es and Exchange Board of 
India (Lis�ng Obliga�ons and Disclosure Requirements) Regula�ons, 2015 and provisions of the 
Companies Act, 2013, wherever applicable. 

The Policy sets out the approach to diversity at level of the Board of Directors (the “Board) of 
Symphony Limited (the “Company).  

SCOPE:  

The Nomina�on and Remunera�on Commitee of the Board (the “Commitee) has devised this policy 
to provide a framework for having a diversified Board and therefore, is applicable to the Board of the 
Company.  

In the event of any inconsistency between the Policy and the applicable laws, the applicable laws will 
prevail. 

POLICY STATEMENT: 

The Company recognises and embraces the importance of diversity at the Board level to enhance 
board effec�veness by ensuring ra�onal, pragma�c, and effec�ve decision making to atain the 
Company’s stated goals and strategic objec�ves.  

The Board shall have an op�mum combina�on of execu�ve, non-execu�ve, and independent directors 
in accordance with the applicable laws and regula�ons. The Board shall have op�mal balance of skills, 
competencies, experience, and diversity of perspec�ves, enhancing quality and responsible decision-
making capabili�es.  

Diversity encompasses factors such as gender, race, age, experience, skillset etc. Specifically, gender is 
a significant contributor to diversity of perspec�ves. The op�mal representa�on of women on the 
Board with the right skills and experience offers the opportunity to enrich the quality of discourse in 
the Board room. The Company fosters a culture where all voices are heard and valued which is very 
crucial to reaping the benefits of diversity.  

Accordingly, the Commitee shall:  

(i) Assess the op�mal mix of diversity, experience, exper�se, and skillsets required on the 
Board, 

(ii) Make recommenda�ons to the Board in rela�on to appointments, and maintain an 
op�mal mix of diversity, experience, exper�se, and skillsets on the Board, and 

(iii) Periodically review and report to the Board requirements, if any, in rela�on to diversity at 
the Board level.  

REVIEW: 

The Commitee will review this Policy periodically and recommend appropriate revisions as and when 
deemed necessary to the Board.  

 


