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PREAMBLE

As per requirement of Section 177 of the Companies Act, 2013 and Regulation 22 of SEBI
(Listing Obligations and Disclosure Requirements) Regulations, 2015 (SEBI Listing Regulations),
every listed company shall establish a vigil mechanism and will be applicable to directors, all
stakeholders including employees and their representative bodies, if any.

The Company’s financial information guides the decision of the Board of Directors of the
Company (Board). The Shareholders of the company and the financial markets rely on its
information to make decisions. For these reasons, the Company must maintain a workplace
where it can retain and treat all complaints concerning serious misconduct, i.e. conduct which
results in violation of law by the Company or in a substantial mismanagement of Company
resources, unethical behaviour, actual or suspected fraud or violation of the Company’s code
of conduct or ethics policy, questionable accounting practices, internal accounting controls, or
auditing matters.

All stakeholders including employees and their representative bodies, if any, should be able to
raise these concerns free of any discrimination, retaliation, or harassment.

Therefore, it is the policy of the Company to encourage employees, when they reasonably
believe that such serious misconduct has occurred or are occurring, to report those concerns
to the Company’s management as described below.

DEFINITIONS

“Protected Disclosure” means any communication in good faith that discloses or
demonstrates information that may evidence unethical or improper activity.

“Subject” means a person or group of persons against or in relation to whom a
Protected Disclosure is made or evidence gathered during the course of an
investigation.

“Whistle Blower” is an employee or group of employees who make a Protected
Disclosure under this policy and also referred in this policy as complainant.

I1l.  REPORTING OF PROTECTED DISCLOSURES

All employees of the Company are eligible to make protected disclosures under the policy in
relation to matters concerning the Company. The Company does not tolerate any malpractice,
impropriety, statutory non-compliance, or wrongdoing. This policy ensures that employees are
empowered to pro-actively bring to light such instances without fear of reprisal, discrimination,
or adverse employment consequences. This policy is not, however, intended to question
financial or business decisions taken by the Company that are not Protected Disclosures nor
should it be used as a means to reconsider any matters which have already been addressed
pursuant to disciplinary or other internal procedures of the Company. This policy shall not be
used:
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For raising grievances related to employees' own career / other personal grievances.
For raising grievances related to career of other employees / colleagues.

Grievances arising out of the policies / procedures of the Company and any decision
taken by the superior / management in this respect.

Grievances related to such other similar issues like i, ii and iii hereinabove.

All Protected Disclosures should be reported in writing by the Whistle Blower as soon as
possible after the Whistle Blower becomes aware of the same so as to ensure a clear
understanding of the issues raised.

To make more effective and controlled mechanism, employees can lodge a Protected
Disclosure to the Company Secretary and Head of Human Resources in any one of the following
ways:

by sending an email to companysecretary@symphonylimited.com with the subject
"Protected Disclosure under the Whistle Blower Policy". or

by telephone to the Whistle-blower Hotline - +91-79-66211111; or

by sending letter in a closed and secured envelop and super scribed as "Protected
Disclosure under the Whistle Blower Policy" to the Company Secretary and Head of
Human Resources, Symphony House, FP12-TP50, Bodakdev, Ahmedabad 380059.
Letter should either be typed or written in a legible handwriting in English or Hindi or
Guijarati.

However, employees can lodge a Protected Disclosure anonymously without disclosing the
identity. A protected disclosure received anonymously will be evaluated by the Company for
investigation. In exercising this discretion, the following factors will be taken into
consideration:

i.  The seriousness of the issue raised;
ii.  The creditability of the concern; and
ii.  The likelihood of confirming the allegations from attributable sources.

The identity of the complainants should be protected under the policy. While this policy is
intended to protect genuine Whistle Blowers from any unfair treatment as a result of their
disclosure, misuse of this protection by making frivolous and bogus complaints with mala fide
intentions is strictly prohibited. An employee who makes complaints with mala fide intentions
and which is subsequently found to be false will be subject to strict disciplinary action.

IV. PROCEDURE

In respect of all Protected Disclosures, after review by the Head of Human Resources, those
concerning the senior management and above shall be forwarded to the Chairman of the Audit
Committee of the Company and those concerning other employees shall be forwarded to the
CS of the Company as per the following details.

The Chairman of the Audit Committee or the Company Secretary
Address: Symphony House, FP12-TP50, Bodakdev, Ahmedabad 380059

Revised w.e.f. May 1, 2026




In case a Protected Disclosure is received directly by the Chairman of Audit Committee or CS,
the same shall be forwarded to the Chairman’s Office by the Chairman of Audit Committee or
CS, as the case may be. On receipt of the Protected Disclosure, the CS or the Chairman of the
Audit Committee, as the case may be, shall make a record of the Protected Disclosure and also
ascertain from the complainant whether he/she was the person who made the protected
disclosure or not. He /she shall also carry out initial investigation either himself/herself or by
involving any other Officer of the Company before referring the matter to the Audit Committee
of the Company for further appropriate investigation and needful action.

The investigation shall be completed normally within 90 days of the receipt of the protected
disclosure and is extendable by such period as the CS / Chairman of the Audit Committee
deems fit. All information disclosed during the course of the investigation will remain
confidential, except as necessary or appropriate to conduct the investigation and take any
remedial action, in accordance with any applicable laws and regulations. The Company
reserves the right to refer any concerns or complaints regarding Protected Disclosure to
appropriate external regulatory authorities.

If an investigation leads the CS / the Chairman of the Audit Committee to conclude that an
improper or unethical act has been committed, they shall recommend to the management of
the Company to take such disciplinary or corrective action commensurate with the severity of
the offence, as it may deem fit.

A complainant who makes false allegations of unethical & improper practices or about alleged
wrongful conduct of the Subject to the CS or Chairman of the Audit Committee shall be subject
to appropriate disciplinary action in accordance with the rules, procedures, and policies of the
Company.

V. PROTECTION

No Personnel who, in good faith, makes a disclosure or lodges a complaint in accordance with
this policy shall suffer reprisal, discrimination or adverse employment consequences.
Accordingly, the Company prohibits discrimination, retaliation, or harassment of any kind
against a Whistle blower, who based on his/her reasonable belief that one or more Protected
Disclosure has occurred or are occurring, reports that information. Any employee, who
retaliates against a Whistle blower who has raised a Protected Disclosure or Complaint in good
faith, will be subject to strict disciplinary action up to and including immediate termination of
employment or termination of his/her relationship with the Company.

VI.  REVIEW OF THIS POLICY

The Audit Committee or the Board of Directors of the Company can modify this policy
unilaterally at any time without notice. Modification may be necessary, among other reasons,
to maintain compliance with laws and regulations and / or accommodation organizational
changes within the Company.

Revised w.e.f. May 1, 2026




Smpheny

Thinking of Tomorrow

[Rrseil (alHes

d3e12] s1dvuel 16l «1/d
(lcsdd aqlH? Y@y

YuRd dIRluw: 939, 02




I. Udldeil

$Us{los w52, 2013411 $6H 177 el Aod] ([AR221 () [0ddl2le] WS (STEELNR Rsa AN 2Y)
29ya21e, 2015 (A{l (@221 Y ALY )elL 29YARLet 225(] e [RULd Yt €35 [ARS SUsiln
As (Ao M3lAnH WM 539 UsQ ual A (S35, sHARIA w4 AHell uldlei(b
A UlEd dHIM [SddlRslA |19 usl, ) 5165 €1 dl.

SUs{lef] ot 1Q1LS1Y HIlEc] SUstloll 6D)S 215 (S5 (6ILS)ell [AARlUA HIleQled I V. SUs{lell
2261652 ua oA LRUSIY W) (AR Adl HIZ dsfl HIlEd] U wIHR AW B, WL SIRRNUR,
5Usfla s10e10 odd w14 s B, 2Rl d defl2 AAdsa ddldl duiH sRuLE] osad] 213
e Aol ARAR 531 203, Wed 3 Ad] ddys ¥ B Ul gl sluels Gedest 53 © wad]
SUs{lell A Ltellotl dlaula AdSlde, el [ds ddet, dld(ds 1ed] 20siaue DdUs] 2eldl
SUsilof]l wWIURAlSAL Hdl ofldell Gedeti URRN 8, Qislue wWs51G(2 Uegd),
WidRs Ws1G(e221 [A=A.1), weial H{1S[Eal e,

sHURIB WA Auefl UldletlE i) Uledell dHIH [EdHRS), %) 518 1A d), 516 Ul
UsRetl Heetld, Wed) ol ueid ] ddMellell Ysd €] w11 Rid 1] Gsladl AeH ldl 1A,

Aell, ot R sHULR) clloedl 3l Aq Hieldl S1d 3 v1cfl el AaAdQLs 4 B weud] &g S
8 AR AHa L RdIR 243 sUsflel NaosReza {1 asllcdl UHIYL 1Rl $cl Ulcdllsd
5] lef] $Usflef] ol(d 8.

I, v 1]

- R (Ed usElsrar o) el g B Ueeldell HR1dd] S16 URLAAR B AaA[ds L
WAY Yg(dell Yual H ] 25 ddl Hilsdla w1 52 8 waudl dej [(eled 52 8.

Cfanyr o) 4] 3 B 3 Ad] s 1l e (Scudle] agel 3 Befl AN weldl Befl 418
douifdd Fla A (Ed S sAM 1] Sld Al dUld eHAled As5[3Ad sCIM
CICIRVRICTRI KN

. fesud oalaRr A s wadl sHURlle el 8 B L «{lld Esu Add
[S25A1252 Gietld & Wal WL ofl(dHi sRULEL dB UL Gedw 53 8.

. UG WALl MSdld

SUsflotl dHIM sHARI SUsfl A1 Aoildd wledlell Auiuui «{lld 60 A (ad s&dl
5L HI2 Ulst 8. 5Usfl 516 Ul usiRefl AR3N(d, w01oUdl, AuLleds (Gol-aaqulas wedl
AR3N(AA Ut sl etell. ul oflld A YFEild 2D 3 sHURIAA wedledl, Aeelld 3
A22Uell Uldgn URRLUHeAL MY [dotl w1dl (5414 U[5AURL UsIAML dladlef] ddl
WAL id]l B ) 5, L olldedl A1 Susl glRl AdiHi widdl «1lQlLsld wWedl
| dULRAS [FRRI 3 % A& MSUAL o 1A dell U UsL Golddlsil «1ell 3 dell GUALL
5Usflof] (UGl WL WL Hid RS UlsUI)ell Wit et uSae]] o sl ta M 1dd]
S16 UL W1l UR Yot: (AU RQIL S Le1L A ledet A5 Ud) 1S3 olel. w1 UL (@l GuAldL «il
JIDE

YR diRlud: 99, 2028




sHUIR A Uldlsfl 51205€T/15 cu5dold sRAULE) A18 oiftd sRuULEl Gle{l s2dl
Hle.

et sHYR1B)/AEs1ISAA] s1(5E] A19 oildd sRULE) Gle{l sal IR,

$Uoflefl  ofl[dilmlsuiiel Gedddl sRulEl il wl dojudi Guil
w[Hs1il Moo g1 AdiAdl 516 Ul (-l

WL % W YH Lol Ye [ Bl 51, ii el iii 412 Aoi(ed sRULel.

[ceud valmR Gl AU d’dl d&dl db dHId AR(eld &Udlell udui wal sdl 1654,
SRS [cevd 6l dell (ARl w19)d ALy & Bl Gl AAd L Yl lefl 2UR qH3L Y[ (2dd
s ASIY.

AR AUWSRS el [RMAd dat Wetladl HI2 sHUR) YU dlsil W A(s»y(2d
[SR5220(] ¥ [sUUI U525 [Se8el R «ilAoAl 516 Ul Ad «ildid] 215 B:

i fcedd oglw uUlfadl &sm ARletd  [SwsAlRt [awy i
companysecretary@symphonylimited.com o od HIsHlaA. v4ed]
[ceud-odl2x1R ledlgel U 2[@sled GIRL - +91-79-6621111; A &dl
oitl 3el H2(ed WM W5 UA HIsElo 4 SUs{l A3e3] wal &5 w5 &Ml
RARY, Rirsell s1Gy, Asul12-2llso, wilssid, wHeldle 380059 a4 "[csUd
odl 42 Ulfa]l €60 A(eld [SsAlRR" dils Wlawd It 11d 8. wWelR sidl 2oy
5] 16U Wl 1A Wadl (o€l Ml AU YU Scdl@H dwdl
S\ FA.

o) %, sHAITI) NN 21@2 SUL (Aetl et H] A Ul sS (Ssela ilellcl 23 8. udel (3]
A UK A& d EUde] SUsil GlRL AU HI YISl ScAHT 141dQL. w1 Yol §lell GuAldL
53l dwd 1Al URMNA LA AdIH] 241aQ):

i wlYglefl dlefldl Glefl ug edl;
i, [Ridlell (asdefladl; 140
i, WIAIR] Bldletl 1Al Y[ adief] Aetldetl.

ULl 60 sRALEIA 2010 YA Eld] S0, 241 ofl[clof) Sq 1] [Ceud valuiHa
Austl VLol URRIA 518 Ul AR ddstefl wulddledl 8, Udq siesuelell cuel wa
W11 SRULEL 5N AL e1Qel) L2UAWL 5L U Awd Uldeid 8. As sHURl 3 2
weprlele]l sRUE 52O A @ ulganell Wl2l eldlef dl HA 8 d 555 (2l eidlsl
siAdlEle w1[dst 289,

v,  ulsul

dH M AU s&UAlell oiuH, Susll Aze] wa &5 ls gt RANRY gLl ulail sul
ugl, Rilc1dR Aatee wa deile]l GUrell uiftdd dlsla Susileil 1152 s[Heleil A1
156 ] 411dQ) W wed 5HYIZINA €Ll S o{1Asf] (A1) Af A 1R SUsiletl AlAUA
Hlsed iy 4114l

WS 5121l ANt Wedl )l Susfl A523)

YR diRlud: 99, 2028




Aty [Rrseil 16y, W sul12-2lUls50, vllsstd, WHeldLE 380059

\(Se sM2] wedl Ayl WA g1 AR(etd (Sl A1y uid Ay ddl (s41Mi
U\(Se sM2] Al AUl AMA GIRL Al Aol 2 [s4H1 HLsAdIH 41dQ), & d ¥
S1Y AZ B, Ul25eS [S5elonr UL tle | aeud] w1(Se sMHlell AWet, %8 534 1Y d
Hoyod, Y1252 [Seselotell 51S wstidQl el sRULE] uldell 2 Ul onefll 2152l 3 d/ Awll A
(s sl 3 BE A (Bld (SN 54 od 3 oSl dy AU dUIY WA %63 s1AdIS] HIR
5Usilefl w1[(se sMlal w1 tldd R Scdl UGl Al Uld wedl SUsilell sy S1¢
W [E51R]A AN 53 WIR(MS dULM ULl &1 Rl

L dULY UM 1A B8 MSAUd ULH Lol 90 [edofl vie YRl s3cIMi w1dQl A
A{Au/HU(Se sM2)ell AN A ALY g1 Adl AUHAIALOL Y] dodid] 519 dulyd LML
o1& 5AIMi A1A] dHIH HLlsd] ANusly 282, (Acld 5 duld elel ddl HI 63| wWedl
12U 1Y A 516 UL @19, UScll S1AEL Wl (M) WA [2 518 UL GUURIAHS UdlE] Ad M|
19, Y12 ses (Sxselonra @dldl S16 Ul Ridl s sRuULLle 419y tl1al [AdHsAsIT] Adld o]
Hlsadls] H[d51R SUsfl Mollfdd AW B.

o) AU LAHI AR/ (S 5MENeAL AN WG ARG 51 3 AU WU MaAldS S 5 IM
U1 B, dl A SUsflell HaAgtoaal M8l 521 5 A] detlefl Ae{lRd L Wefey | USRI
(21ROl AUt YHIRUHS U2AE[ 4, % del A1y @13,

B sRULEL WAldSs wa WAY ldERAstl Vilel 18U 53 Hedl dl Al wed] w)(se
sMENo1l VN tell WIfHet SR QW12 ddgs 213 vilel WU 53 dl A susiletl (),
W[5 1) Wl of | () Woj 2112 ALY (1A dlel] Udlaial w1 (e 2E2L.

V. Yraéil

s16 uel sHUIR], Mg@tidel Al8, w1 oflld WoAR ASUd 52 O Medl sRAULE «lldld B, dal
Wedlofl, Aecild wedl A% ReAL Uld 50 URQIIHIAL UlHeAl $2c) USQL el desuIR, SUsil
[ceud oglaR A1 S1E UL UsIRell Aetild, (ed] Adl wedl UMl U Uldoit Y5 8, @
Aefl/dflell dlesedl Hisudlstl IR 5 25 1eud ] dy A d [SEelrR Ay & weud | A K
8, WH Hiledl 21d B. 516 ULl sHUIR], B [CeUd 0l AU (edl A B, B Ao Idstl A1
UI252S (S5l wedl sRuUle Gledl 530 8, A «llsla dlesl@s e(Hae sdl Wl sUei]
A1Qell dell/dRflell Aoitla AHIH 5L AUlSdeoll Mal Yelatl 555 (Aol UdlEial u1[elst
289l

vi.  ulleilldefl aMlail
l(Se M2l wedl susflel olS w15 [SIsed S16 ULl YHA «1l2YU (detl il Wl[EAHI

W 5d8] 5812 531 A5 V. W SRQI GURid, SIUEIHT e [AdHoAl 12| SUsilof] e
B2A6ellHS 525120 Uldel aad] AWcL HIZ Y RIdEIR] 03] oisfl 215 D,

* %k %k

YR diRlud: 99, 2028




Smpheny

Thinking of Tomorrow

Rrepl fafies




. PESIEKL

S RIFTIH, 2013 Pt URT 177 3R el (YeNebR0T SIRAIE 3R UhS T 3uiemy) fafam,
2015 (Gt etopRur fafgm) & fafad 22 o 3UaT & AR, TS Jaldg du-l Faddl
& RTfd Bt SR Fewre!, et afed Gt Rweicest 8ik I ufafAfdr ey,
gfe P18, W AN g

U D1 I THPRI HUT & Hewe Hed (d1s) & Fofg &1 Aanfeeis Hdt 81 Hui
3R fahig TR} & IRYRS Ui o1 & T 3P STBRI TR W HRd & | §7 BRI
q, HUHI P Th BRIV I G INGT St 98 THR BRI d&fd g+ Riemdl ot
ST TG ol § 3R DT ST PR ball g, 3ufd 3merur g gRumARasy Hu=
GRI B BT IeY- BIdT ¢ AT HU! b AT DT T HUSE, 3T TR, ARAAD
7 ey YRaTySt a1 HU Y SER Afedr a1 Afawar Hifa &1 IeceE gt g, diew
TRATh YUTY, 3MTdikes eRdid- (a1, a1 ol URI&d M |

HHATRGT 3R I Ufafe el afga 9 iRaure!, afe ois 8, ol 37 fKidrai &1 fedt
ot dgura, ufa=ny a1 Icdied ¥ god d3- § 9&™ g1 d1g |

SOy, SHATREG! DI MidIfed B HU-l Bt Hfd 8, oid 3 FUIfd ©u 3 9d € i 29
RE & TR HeMER gUE A1 81 W@ 8, I Fiarefl &l Hut & yae &l Ko oA & faw
o1 fe Fraffa gl

g HTITE

"R T IHuT &1 372 § Togra A 18 it TR St 3ffaes a1 srafad mifafafdy &1
Ted & ATl STFBRI BT Gl a1 UG- dRdl g |

fwge &7 o § TP fdd a1 Afaadl &1 THg foraes A a1 e ddy § th
TRI&A T e IHRUT foaT ST § 1 Sfid o SR Tad Uehd far S B

"R ISR T HHAR! AT HHATRA! BT THG § o 39 Al & dgd U IAR(ard
eI Rl § 3R 39 AIfd H Ridwrademd & U # off Hefia gl

N, IRférd yedieur o1 faifd

ST & Ut HHART Bt J e AHa & oy & ifd & ded WRIEd Thcin o HA
& forg U €1 ot fopddt oft HamaR, s, aefAids TR-3UTe I TTed BH1H &I 9413
T IRl 8| T8 i AT Bt § fob HHARA! ! Ufa=ny, HeHTa a1 Ufddd ISR
ORI} & SR & o1 T IaTexUN ! Fithd U T UebT=T H °11 T 3(fABR 2| gIetife, 39
Hifa 1 I HU gRT forw e faiv a1 saraaTiies Aot R are oM 8l & o Wféa
THCIHU Tal & 3R 7 81 3BT ITANT fordit 1 A IR YAdAIR &4 & T1eH & =0 o
foar ST =1 T S Ugd 9 &1 hU-l &bl RIS T 3T TR Ufeharadi o IR
e foa T § | 39 Afifd &1 SuhnT e fohar S

feTies T I=Nfed| 1 98 2026




HHIATNT! b TG &b BRI/ AfGITd b1l 3 Fefdd Rierd & SoM &
feral

3T HHATRAY /gl P HRIR J Tafdd Rreprad So™ & |

U= o1 i /ufsharsit @ I R 3R 39 Jey & aky/use gRT foram mar
PIs Al

T 3 U e oI i, ii 3R iii T Faifdra fRrerd |

Gl TRFET Tehel o [@Ud sleR gRI Sleg Y Sieg [odd ¥4 | Jferd {1 S =gy
g@waﬁmﬁsﬂ%aﬁﬁwm%a@?mw&ﬁﬁwwﬁﬁ%ﬁ
|

31 Tt 3R fRafd o a9 & forg, et FRufoiad adie! & 9 fardht v A wig &
A3 3R FRAPRI D P BTy H T &I Uhe 10T ol B Tobd o

. fegd wierR Aifd & dgd Wié@ usdeRur fawg & Wiy
companysecretary@symphonylimited.com &I Wgﬂﬂ WolhY | T
T gRT feTd-sI3R gledrsd R - +91-79-66211111; 7ol i
U d¢ 3R R B & U AR, HU-T Tohes! 3R 88 3 ggr- RER,
Rt 8139, TwUt 12-801 50, digdhad, 3EHAEIG 380059 & "fogdd sleR
giferdft & dgd WRYd Usctur & g ¥ forar mar 81 uF a1 4l eTy fhar 9
I AT 3Tsh 1 fedl ar ToRTd & Yured ferarae § feran S =gl

gTaifap, Wﬁwmwmmwmﬁﬂmauﬁwaﬁmw
& | AT Y I YT Ueh TR Uehe 1aR0T BT Hedidh Ut gIRT Siiel & ford fapam S|
9 faad &1 Uit oA 3, FafiRad Rl o & | a1 S

{.  JOIUITHE I TR,
R. ﬁmﬁw,aﬁ?
3. FOeR Iidl 9 SRIUl &1 gfY & & JUTaHT|

RIGEdemarel & Ugd &I Hifd & ded TRierd fbar S-1 @1t | geIfy 59 Hifd &1 35
JRafd® G YaTarsii bl 3-d e idUl o GRUMRGEY fhdt Sfud adgR J Sl
8, IUT gUIaT I TB IR Hoil RIGRd HRh 59 W& BT GSUAN I dford g | T
FHHARY S gHfaTgul SR1ET & Ty BRI HRar § IR S &1 § TTed Ul ST §, o
SIRIHTHS® HRATS b 3{E GHTT|

. ufsear

it TRfEd Ut & Yoy T, HU- Vobedl 3R g8 3 ggr- ROy iRk erfert
e & Sy gR1 IHien & a1, aNY Uaed 3R ST FW & el Bl HU-t oI
AT URte T & 3rezmer o ST SITETT 3R 310 SHATRG) § Tafdd anTl &l Fafarad
fJaRU1 o SR U & T Dl Wl S|

feTies T I=Nfed| 1 98 2026




T Ut IiHfa & 3reel a1 U gt
UdT: Rt 8139, FP12-TP50, Sigdhcd, SBHETEIE 380059

e Ueh TRIIT Uehcih 0T Te) ARaT U IiHfa & edef a1 Wuy gR1 U foar Sirar g, ol
I GT URIT IS P 3femel 1 W gRT 3{ehe] P Hraferd bl ol Sed, S Hi A
BT | TR Uehdiep_ur T 819 WR, HReT AfId a1 avam URie Iffa & sreger, Siam +f A
81, TRI&d Uh eIl &1 RebTs s-1a 3R Rrepraadeal T g i udt ermed fs a8 98 aafaa
T SR TRféra Uepdienru fopar Ut a1 8| 98 3 ot Ifd ofig 3R 3awdsd SRS &
oI AT ) U Bt AT TRYe IiHfa B Ao O Ugd WU a1 U & forddt 3 SifapTRt
P M PRSP TRIHSD S i |

TRI&A T eIamR0T 1 UL & 90 &1 b Hiar Tmg U ¥ Sie 4t ot oieet 3R 39 Srafdy
a9l o a8 oiT fob Hiew / avar adlen ftifa & Sreger IRIT IHA 81 ST & SR M
Udhe di T TH TSR MU 7, Riard s9d o S &3+ o e siaxass a1 3fad
BY 3R Tl oft Ay Y iR fafael & SFUR P18 YIRS HRATS B SMY | HU]
IR Tt & Gae H faraft ot felar an Rieraal &t 3fera s1et Fame miftreon &
Teffa w3 &1 ISR Rida Tt 3|

ofe P S Hey / dar udlen I & 3reqer &) g ey ferem & o IRd acdi @

% U Srfa a1 emfae &l fooar mar g, @ 3 HU & UeUE Bl SURTY B TR &

gﬁmmgwmﬁéﬁﬁﬁwﬁmﬁﬁw%aamﬁ
|

U RIGadmdl St 3fae 3R Sferd TuTel o g SMRIY T 8 a1 ey a1 3iffge didt
& L B (AT & HIYT TTed AR & IR | U & a9, ufsharait siR At &
TR I SRS HIRATS & T g1

v. fowrea

DI Ul 1D, S /s fayr & 39 ifd & 3 uR TP UHCIHRul ol § I RIbrRd gof
HT g, Ufa=iy, WeHTd a1 ufdgd ASHTR TRUIE} &1 W1 8] ¥ | dadaR, HU-1 Ud
fEad sileR & e fad off R & Yeura, ufany a1 Iafts & ufasfid Rt €,
Y 3 IR IR  SYR R b Tep a1 31fep TRI& TepIepRur g 2 AT EI @I, 39
SHER @1 RO Sl 81 H1s Ht HHaR, S Ue f@aa scler & Raamd Saret H1ars
BT 2, o 3 fawyra & TRfard epdienRur a1 fRiebTad IoTS B, 98 T SR
Wﬁ;a{%ﬁ?mmﬁawwﬁd@m AT T HUH b Y ITb Gael o1 FHIGT
M|

V. i o aeten

3HIFST HRA AT BT RIS Hed fomT ol Pam o forsit ot T 39 -fifd 1 thavwr
TN B Sl § | Bt b R BT SR AT adl SfR/AT 3Tar e aRad-i
& YT P! §TE I\ & T 3 HRUN & 1Y FRNYF IS 81 bl ¢ |

* %k %k

feTies T I=Nfed| 1 98 2026




